
HOW WOULD
$668.16

PER EMPLOYEE PER YEAR
OF FOUND REVENUE

IMPACT YOUR
BOTTOM LINE?

*

* Annual savings per qualifying W2 employee for qualifying companies



Wellness That Works, For Your People and Your Bottom Line

What if this could be done without having to 
deploy any new capital or human resources, 
and without displacing your current health 
benefits?

Would additional revenue, coupled with 
significant cost savings, boost your bottom line?

Would a healthier, happier workforce drive 
growth and opportunity for your business?

If you answered YES, YES, and HECK YEAH, consider scheduling a no-obligation conversation 
with Mascot Alliance. In just a few minutes, we can demonstrate how you can reduce your 
company’s healthcare spend and earn dramatic cost savings, all while cultivating a workforce 
that’s engaged, resilient, and ready to perform.

www.MascotAlliance.com



A Healthy Workforce 
Isn’t Just Good for 
People. It’s a Catalyst 
for Business Growth.

When your workforce is strong, 
your business is unstoppable. 
Drive down your company's 
employee healthcare spend while 
providing a direct financial influx 
to your bottom line. Higher 
employee engagement and a 
culture of resilience start with 
prioritizing your people’s health. 

As your team thrives, your company does too. We can help you transform employee wellbeing into a competitive advantage.

In addition to the benefits derived from a healthy, engaged workforce, our healthcare program offers two ways 
employers see a direct financial impact to their bottom line: by shielding an employer’s health plan from 
insurance claims and through annual employer tax savings.

Our employee healthcare program integrates with your existing employee benefits program and makes it 
convenient for employees to take advantage of the offerings.

Employees see greater opportunities for more frequent employee healthcare engagements, reduced wait time to see 
primary care doctors and other physicians, and noticeable increases to their take-home pay.

www.MascotAlliance.com



For more information contact:

NAME
PHONE NUMBER

EMAIL

Achieve Measurable ROI And Positive Cash Flow, Boost 
Employee Engagement & Decrease Total Healthcare Spend
We supplement what the employer offers today and make it work better for your employees

Greater Access, Lower 
Costs

Unlimited in-office acute 
care visits and urgent care 
visits for employees with a 
$0 visit fee; unlimited 
treatment and management 
of 13 chronic disease states 
(anxiety, arthritis, asthma, 
blood pressure, CHF, COPD, 
depression, diabetes, 
Fibromyalgia, GERD, gout, 
hypertension, thyroid) for 
the same $0 visit fee 

Eliminate Most Long 
Wait Times

Allows for greater 
opportunities for more 
frequent healthcare 
engagements for employees 
without the long wait; the 
typical average wait to see 
primary care doctor for 
those without our 
healthcare program is 21 
days, our program allows 
employees to see physicians 
usually within 24 hours

As an employer, health is your most powerful investment. In addition to employer cost savings and tax savings, our employee healthcare program can help your 
company attract and retain talent. Put your employees first -- because when people feel their best, they give their best.

Additional Benefits To 
The Employee

Discounted benefits for 
pharmacy and labs, vision 
and Lasik, speech and 
hearing, medical supplies, 
and equipment; annual 
physical with four labs for $0 
visit fee; other benefits to 
the employee include free 
tax advice and tax 
preparation service and 
accident benefit coverages

Concierge Primary 
Care Services and 
24/7/365 Virtual Care

Nationwide direct primary 
care concierge services and 
24/7/365 virtual care, 
providing unlimited access 
to licensed medical 
providers online or by 
phone for a $0 consult fee; 
consultations available in 
English and Spanish

www.MascotAlliance.com



KEY TAKEAWAYS
• Claims Shielding through a direct primary care model, 
   defers costs from an existing health plan.

• Payroll Tax Savings of $668.16 annually per employee 
   net after expenses.

• Increased Employee Take-Home Pay due to pre-tax 
   benefits lowering employee’s taxable income.

• Healthier Employees which increases productivity and 
   reduces healthcare costs.

• Enhanced Benefits to offer employees at no net cost to 
   employer and without displacing existing health insurance.

• Improved Employee Retention and Recruitment due to 
   actionable nature of the program.

• Enrollment Platform that streamlines benefits 
   administration with reporting tools.

www.MascotAlliance.com
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